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POLICY ON HIRING OF GOVERNMENT OFFICIALS 

Moshi Moshi Retail Corporation Public Company Limited (“The Company”) is firmly committed 
to conducting its business operations in compliance with the principles of good corporate governance, with 
a particular emphasis on transparency, accountability, and anti-corruption. Consequently, The Company 
has established this Policy on Hiring of Government Officials to serve as a clear, transparent operational 
directive and to mitigate corruption risks associated with conflicts of interest, aligning seamlessly with good 
corporate governance standards. 

Definitions 

“Hiring of Government Officials” means the engagement or employment of a government 
official by The Company to hold a position or perform duties under either a permanent employment status 
or a contractual agreement with compensation, which may pose a risk of corruption or a conflict of interest 
in the performance of duties. 

“Government Officials” means public officials, political office holders, judges of the 
Constitutional Court, holders of positions in independent organs, and members of the National Anti-
Corruption Commission whose roles may create a conflict of interest or lead to preferential treatment for 
The Company, its subsidiaries, or its joint ventures. 

“Public Officials” means civil servants or local government employees holding permanent 
positions or receiving regular salaries; personnel operating within government agencies or state enterprises; 
local executives, deputy local executives, assistant local executives, and members of local assemblies of 
local administrative organizations; officials under the local administration law or other legally designated 
officials. This definition extends to include directors, sub-committee members, and employees of 
government departments, state agencies, or state enterprises, as well as individuals or groups of individuals 
legally mandated to exercise or delegated with administrative power established within the civil service 
system, state enterprises, or other state operations, whose roles may lead to preferential treatment or 
influence benefits for The Company, its subsidiaries, or its joint ventures. 

Criteria for Hiring Government Officials 

1. Recruitment and Hiring Process 

 The employment or engagement of a government official to hold a position as a director, 
executive, employee, staff member, or advisor of The Company must undergo an appropriate recruitment, 
selection, and approval process in accordance with prescribed regulations to prevent reciprocal benefits, 
preferential treatment, or any actions that could introduce corruption risks. 

2. Cooling-off Period 

 The Company institutes a strict two-year cooling-off period following departure from public office 
for the hiring of former government officials who previously operated within regulatory agencies with direct 
supervisory power over The Company’s business operations. 
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3. Prohibition of Hiring Involving Conflicts of Interest 

 The Company will not hire any government official if such engagement is intended to facilitate 
preferential treatment, secure reciprocal benefits, or lead to an abuse of power. 

4. Information Disclosure 

 The Company shall disclose details regarding the hiring of government officials in its Annual 
Report to ensure total operational transparency. 

 

This Policy on Hiring of Government Officials shall be effective from December 13, 2024, onwards. 
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