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CONFLICT OF INTEREST GUIDELINES

Moshi Moshi Retail Corporation Public Company Limited (“The Company”) is firmly resolved to

prudently eliminate conflicts of interest with absolute honesty, integrity, reasonableness, and

independence. The Company is dedicated to treating all shareholders transparently and fairly in accordance

with good corporate governance principles, prioritizing the collective interests of the organization.

Recognizing that overlaps between personal and corporate interests can trigger conflicts of interest and

potentially lead to the siphoning of corporate benefits, The Company establishes these criteria,

methodologies, and disclosure protocols. These guidelines serve as a standardized compliance framework

for personnel across all levels, ensuring operational transparency and maximizing value for The Company

and its shareholders.

Definitions
The Company
Conflict of Interest

Guidelines

Conflict of Interest

Conflict of Personal and
Public Interests (Conflict of

Interests)

Subsidiary

Moshi Moshi Retail Corporation Public Company Limited.

The best practices established under the Conflict of Interest Prevention
Policy, serving as a unified operational standard for personnel at all levels
in conjunction with the Conflict of Interest Prevention Policy and the
Corporate Governance Policy.

Scenarios or actions where an employee's personal interests compromise
their objective decision-making or professional execution of duties, thereby
adversely affecting The Company's interests, whether directly or indirectly.
Scenarios or actions where an individual's private stakes influence their
professional decisions or execution of duties within their scope of
responsibility, overriding the public interest. This includes employees
making decisions or performing functions that favor themselves or their
associates over the collective interest. Such acts may occur consciously or
unconsciously, intentionally or unintentionally, across diverse behaviors,
and can evolve into common workplace practices if left unchecked. This
focus on personal gain ultimately deprives the individual of objective and
impartial judgment.

a) A company in which MOSHI holds more than 50% of the total voting
shares.

b) A company in which the subsidiary under (a) holds more than 50% of
the total voting shares.

c) A company held in successive tiers beginning from the subsidiary
under (b), provided that each consecutive tier of shareholding
exceeds 50% of the total voting shares of the held entity.

d) A company in which MOSHI or the entities under (a), (b), or (c)
collectively hold—directly or indirectly—more than 50% of the total

voting shares.
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e) (e) A company over which MOSHI or the entities under (a), (b), (c), or
(d) exercise controlling power regarding financial and operational
policies to derive benefits from its activities. For the purpose of
shareholding calculations, shares held by connected persons of
MOSHI or the respective entities must be aggregated.

The specialized sub-committee appointed by the Board of Directors to
support corporate governance oversight. It is empowered to supervise
internal operations for maximum efficiency and effectiveness, verify the
absolute accuracy and reliability of financial reporting, ensure full and
timely disclosure of material data in line with international standards, and
maintain adequate and standard internal control and internal audit
systems.

The committee comprising directors and executives appointed by the
Board of Directors, empowered to supervise internal corporate
management and execute policies handed down by the Board to fulfill
organizational targets.

A member of the Board of Directors of Moshi Moshi Retail Corporation
Public Company Limited appointed by shareholders to act as their
representative, responsible for governing corporate affairs and overseeing
that management directs operations for the maximum benefit of
shareholders.

An individual appointed by MOSHI to manage operations with authorized
power to approve, supervise, advise, monitor, and resolve operational
issues for subordinates in alignment with corporate objectives. This term
encompasses the Chief Executive Officer (CEQ), the first four (4) executive
positions reporting directly down from the CEO, any individual holding a
rank equivalent to the fourth executive tier and includes executives in
accounting or finance holding the rank of department manager or higher,
or equivalent.

A person hired by The Company—encompassing both permanent and
probationary staff—to fulfill various corporate roles, receiving wages,
salaries, and welfare benefits mandated by labor laws and directed under
corporate  human resource frameworks. For the purpose of these
guidelines, this refers specifically to employees holding the rank of Assistant
Director up to Director.

The official disclosure documentation utilized to report conflicts of interest

(Form COI 1 and Form COI 2).
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Certificate of Related and The official notification form utilized to declare details regarding individuals
Conflict Person carrying potential conflicts of interest under the Conflict of Interest

Prevention Policy (Form COI 3).

Typologies of Conflicts of Interest

Because directors, executives, and employees may exploit opportunities arising from their
professional ranks to seek personal gains, their actions can trigger overlaps between private stakes and

corporate interests. This compromises operational transparency due to the following primary causes:
1. Entering into connected transactions that potentially trigger conflicts of interest.
2. Participating in the deliberation or approval of matters where one holds a personal interest.
3. Utilizing or disclosing internal corporate information to external third parties.

4. Operating, partnering with, or holding shares in businesses that compete with or relate to The

Company.

5. Accepting gifts or other improper benefits for oneself or others by virtue of one's official

position.

6. Leveraging institutional influence or corporate authority to secure contract work, employment,

or special assignments from The Company to benefit oneself or family members.

Guidelines for Directors, Executives, and Employees

To guarantee absolute fairness to all related parties, The Company enforces its Conflict of Interest
Policy to actively block the pursuit of personal gain by directors, executives, or employees, codifying the

following strict guidelines:

1. Avoid entering into connected transactions that potentially ignite conflicts of interest with The
Company.

2. If a connected transaction is deemed absolutely necessary to advance The Company's
interests, it must be executed strictly on an arm's-length basis identical to transactions with independent

third parties. Vested directors, executives, or employees holding an interest in the transaction are strictly

prohibited from participating in its evaluation or approval.

3. Prohibit the pursuit of personal gain for oneself or associates by utilizing or leaking non-public

inside information or corporate secrets to external parties.

4. Refrain from deploying internal documentation or insights acquired in the line of duty to run

private businesses that compete with or relate to The Company.

5. Every director, executive, and employee must formally report their personal stakes,
professional execution of duties, and the interests of their connected persons pursuant to the Conflict of

Interest Prevention Policy, proactively declaring ties that could trigger overlapping interests, such as:

e Entering joint ventures or maintaining financial interests with vendors doing business with

The Company or with corporate customers.
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e Holding any position, including serving as a professional consultant, for vendors doing

business with The Company.

e Directly trading soods or rendering services to The Company, or executing such transactions

through intermediaries.

Directors and executives must formally report these matters to the Chairman of the Board through

the Company Secretary, deploying the designated disclosure forms mandated by The Company.

Prevention of Conflicts of Interest

To systematically prevent conflicts of interest, the Board of Directors mandates the execution of

the following protocols:

1. Implementing a clear, fully transparent shareholding structure free from cross-shareholding
arrangements with major shareholders, thereby preventing biased conflicts of interest. The Company
transparently details its shareholding structure and its subsidiaries within the Form 56-1 One Report,

alongside comprehensive disclosures of securities held by the Board of Directors.

2. Delineating a clear separation of roles and responsibilities among the Board of Directors, the
Executive Committee, senior executives/management, and shareholders, thereby eliminating arbitrary
interference. If a director or executive holds an interest in a matter under deliberation, that vested individual
must recuse themselves from the meeting and hold zero voting rights, ensuring impartial decisions that

protect shareholder interests.

3. Codifying written corporate governance policies and inside information regulations within
institutional Tables of Authority and employee working regulations, backed by explicit disciplinary penalties

for executives or employees who leak corporate insights or exploit data for personal gain.

4. Codifying clear policies and guidelines governing conflicts of interest and connected/inter-
company transactions. Proposed transactions must undergo thorough screening by the Audit Committee to
evaluate appropriateness, ensuring compliance with the regulations of the SEC, the Capital Market

Supervisory Board, and the SET.

5. Mandating that any director, executive, or employee with an interest in a corporate transaction
must be entirely excluded from its consideration or approval. Pricing and terms must be determined fairly

based on general commercial conditions, mirroring transactions conducted with independent third parties.

6. Requiring all connected transactions to be presented to the Audit Committee for formal
review and opinion formatting prior to submission for Board approval, satisfying corporate governance

principles and SEC frameworks.

7. Disclosing all transactions that entail potential conflicts of interest, connected transactions, or
inter-company transactions in strict accordance with the rules prescribed by the SEC and the Capital Market
Supervisory Board, publishing these details transparently within the Form 56-1 One Report or alternative

official reports.
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8. Employees and their family members must refrain from any actions that clash with The
Company's interests, whether arising from dealings with commercial entities—such as suppliers, customers,
or competitors—or from exploiting corporate opportunities and inside information for personal gain. This
outlaws operating competing businesses or taking external employment that undermines workplace

performance.

9. Refraining from expressing personal opinions to external individuals or members of the media
on corporate matters without authorized capacity, or on any topics that could tarnish The Company's public

reputation and operations.

Core Considerations for Implementation Personnel

1. Codifying principles and compliance rules for directors, executives, and employees to prevent

conflicts of interest yields zero utility if it does not lead to actual enforcement and practical execution.

2. Preventing conflicts of interest constitutes a direct duty and personal responsibility of every
director, executive, and employee, who must thoroughly master, embrace, and correctly execute these

rules.

3. The Company expects all directors, executives, and employees to report in good faith any
actions that trigger conflicts of interest or border on policy violations to their superiors. Line managers carry
the direct duty to monitor operations and guide their subordinates to ensure strict compliance with

corporate rules and orders.

4. If uncertainty arises regarding conflict of interest rules, personnel can execute a preliminary
self-assessment by asking themselves whether the proposed act is righteous, socially acceptable, open to

public revelation, and free from negative impacts on The Company's image and reputation.

Corporate Conflict of Interest Managsement Framework

The Board of Directors has instituted enterprise-wide operational mechanisms to secure absolute

transparency across two functional tiers:

1. Conflicts of Interest for Directors, Executives, and Employees: Requiring formal disclosure if an

individual encounters the following scenarios:
(a) Actions or events constituting a conflict of interest:
e Utilizing corporate data to seek personal gains for oneself or others.

e Holding the rank of Director, CEO, Deputy CEO, Managing Director, Deputy Managing
Director, Assistant Managing Director, Department Director, or acting as a major shareholder in an enterprise
that serves as a contracting counterparty to or a direct competitor of The Company, unless such role is

explicitly assigned by The Company in writing.

e Having family members who hold the rank of Director, CEO, Deputy CEO, Managing
Director, Deputy Managing Director, Assistant Managing Director, Department Director, or act as a major
shareholder in an enterprise that serves as a contracting counterparty to or a direct competitor of The

Company.



-TRANSLATION-

(b) Providing or accepting gifts, assets, or other advantages that trigger conflicts of interest
pursuant to the Anti-Corruption Policy, the Business Code of Conduct, or the official notifications of the

National Anti-Corruption Commission (NACC).

2. Operational Roles Carrying Heightened Conflict Risks: Monitoring key functional areas

susceptible to overlapping interests, comprising:
(a) Line reporting hierarchies linking direct supervisors and subordinates.
(b) Personnel recruitment and talent placement workflows.
(c) Employee appointments, rotations, promotions, and performance evaluations.
(d) Nominating employees for advanced education tracks or allocating academic scholarships.
(e) Internal disciplinary investigations and handling infractions.
(f) Purchasing, procurement, hiring, and all types of commercial bidding processes.
(g) Receiving sales orders, procurement intakes, and managing client bids.
(h) Construction supervision, contract work inspections, or IT system installation acceptances.
(i) Capital sourcing and managing corporate funding streams.
() Internal auditing functions.

(k) Any other operational activities where an intent to secure improper benefits can be proven.

Reporting Workflows for Conflicts of Interest

1. Directors

e Must compile and submit a Certificate of Related and Conflict Person (Form COI 3)

immediately upon assuming office or whenever their profile details change.

e Must compile and submit a Conflict of Interest Report (Form COI 1) to the Audit

Committee every year in December, or upon assuming a new position, or immediately

when a new conflict materializes during the fiscal year.

e Should a director engage in an action that presents a conflict of interest, they must

transparently disclose the facts to the Audit Committee without delay.

2. Executives / Equivalent to "Executives"

e Must compile and submit a Certificate of Related and Conflict Person (Form COI 3)

immediately upon assuming office or whenever their profile details change.

e  Must compile and submit a Conflict of Interest Report (Form COI 1) to the Audit Committee
every year in December, or upon assuming a new position, or immediately when a new

conflict materializes during the fiscal year.

e Should an executive engage in an action that presents a conflict of interest, they must

transparently disclose the facts to the Audit Committee without delay.
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3. Employees (Assistant Director up to Director, or Equivalent)

e Should an employee engage in an action that presents a conflict of interest, that individual
must immediately disclose the facts to their direct supervisor and compile a formal Conflict

of Interest Report (Form COI 2).
e The direct supervisor is responsible for formally reviewing the disclosed conflict of interest.

e If a conflict is confirmed, the supervisor will issue a formal ruling and administrative order,
attaching the completed Form COI 2, to be presented to the Executive Committee. The
employee will be formally notified of the ruling and ordered to completely recuse

themselves from all parts of that vested matter.

e Following formal review by the Executive Committee, the case file will be forwarded to

the Human Resources Department for systematic processing.

Retention of Conflict of Interest Reports

1. The Administration Department is tasked with aggregating, consolidating, and securely storing
the Conflict of Interest Reports submitted by directors and executives, presenting them systematically to

the Audit Committee.

2. Conflict of Interest Reports submitted by employees (Assistant Director up to Director, or
equivalent) will be aggregated and summarized by the Human Resources Department, which will then route

the files to the Administration Department for consolidation and reporting to the Audit Committee.

Retention Period for Conflict of Interest Reports

Conflict of Interest Reports must undergo systematic verification and profile updates every year.
The physical or electronic documentation must be securely preserved for a minimum of 3 years, or through
the date on which the individual's status as a director, executive, or employee of The Company officially

concludes.

Personal Data Protection Governance

The Company deeply respects individual privacy rights pursuant to personal data protection laws.
To guarantee that stakeholders receive comprehensive rights protection, The Company enforces clear,
appropriate data rules, control mechanisms, and management safeguards as codified within The Company’s

Personal Data Protection Policy.

This Conflict of Interest Guidelines shall be effective from October 27, 2023, onwards.

- Sa-nga Boonsongkor -
(Mr. Sa-nga Boonsongkor)
Chief Executive Officer

Moshi Moshi Retail Corporation Public Company Limited
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Form COI 1

Conflict of Interest Report for Directors and Executives
To: The Chairman of the Audit Committee
[, (Name) Position

Department wish to submit this Conflict of Interest Report for

the following instance: (Please mark X in the corresponding box 0)

O initial Report O Annual Report Ointerim Report

| hereby disclose the following:

a | do not have any transactions or interests that conflict with the interests of Moshi Moshi
Retail Corporation Public Company Limited.
0 | do have transactions or interests that conflict with the interests of Moshi Moshi Retail

Corporation Public Company Limited, characterized by the following typologies:

a Holding a position as a Director, Chief Executive Officer, Managing Director, Deputy or
Assistant Managing Director, or Department Manager, or maintaining a status as a vested
stakeholder or major shareholder in an enterprise that serves as a contracting
counterparty to The Company, a direct competitor of The Company, or a bidding
vendor in The Company's purchasing/procurement/consultancy selection processes.

0 Having a spouse, father, mother, sibling, child/adopted child, or a child's spouse who
holds a position as a Chief Executive Officer, Managing Director, Deputy Managing
Director, Assistant Managing Director, or Department Manager, or maintains a status as a
vested stakeholder or major shareholder in an enterprise that serves as a contracting
counterparty to The Company, a direct competitor of The Company, or a bidding

vendor in The Company's purchasing/procurement/consultancy selection processes.

Name of Connected Person Relationship:

Company Name:

| hereby certify that the information provided in this report is true and accurate in every respect.
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Form COI 2

Conflict of Interest Report for Employees (Assistant Director up to Director Level)
I, (Name) Position

D part MmNt e

| hereby disclose the following: 3 | do not have any conflicts of interest.

(3 | do have a conflict of interest, detailed as follows:

| hereby certify that the details provided herein are true and accurate in every respect.

Submitted for your formal acknowledgment.

Supervisor's Review and Opinion

Acknowledged. For the employee carrying a conflict of interest, the following directive must be executeq
(3 Recuse from voting on the specific agenda item involving the conflict of interest.
O withdraw entirely from participation in that specific matter.
O Other directives:
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Form COI 3

Certificate of Related and Conflict Person

I, (Mr. / Mrs. / Miss)

Former Name-Surname (Mr. / Mrs. / Miss) (If applicable)

Position

Company

Date of Initial Appointment as Director/ Executive of Th

Company’

Number of Share Held (Share)

Percentage of Registered Capital (%)

! Please specify the exact date of your initial appointment to each respective director and executive rank. For
example: Mr./Mrs./Miss A was appointed as Deputy Managing Director on DD/MM/YYYY, appointed as Executive
Director on DD/MM/YYYY, and appointed as a member of the Board of Directors on DD/MM/YYYY, etc.

| Would Like to Inform and Certify for My Personal Detail as Follows.

1. Personal Detail

1.1 Spouse’s Name (Including an Unofficial Spouse who is Social Recognized)

Name-Surname (Mr. / Mrs. / Miss) Day/Month/Year
Former Name-Surname (Mr. / Mrs. / Miss) Age (Year)
Number of Share Held (Share) (%)

Identification Card Number / Company's

Registration Number

Occupation / Position

Workplace
1.2 Children
1.2.1 Child 1
Name-Surname (Mr. / Mrs. / Miss) Day/Month/Year
Former Name-Surname (Mr. / Mrs. / Miss) Age (Year)
Number of Share Held (Share) (%)

Identification Card Number / Company's

Registration Number

Occupation / Position

Workplace
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Spouse’s Name (Mr. / Mrs. / Miss) Day/Month/Year
Former Name-Surname (Mr. / Mrs. / Miss) Age (Year)
Number of Share Held (Share) (%)
Identification Card Number / Company's
Registration Number
Occupation / Position
Workplace

1.2.2 Child 2
Name-Surname (Mr. / Mrs. / Miss) Day/Month/Year
Former Name-Surname (Mr. / Mrs. / Miss) Age (Year)
Number of Share Held (Share) (%)
Identification Card Number / Company's
Registration Number
Occupation / Position
Workplace
Spouse’s Name (Mr. / Mrs. / Miss) (Day/Month/Year)
Former Name-Surname (Mr. / Mrs. / Miss) Age (Year)
Number of Share Held (Share) (%)
Identification Card Number / Company's
Registration Number
Occupation / Position
Workplace

1.2.3 Child 3
Name-Surname (Mr. / Mrs. / Miss) Day/Month/Year
Former Name-Surname (Mr. / Mrs. / Miss) Age (Year)
Number of Share Held (Share) (%)
Identification Card Number / Company's
Registration Number
Occupation / Position
Workplace
Spouse’s Name (Mr. / Mrs. / Miss) Day/Month/Year
Former Name-Surname (Mr. / Mrs. / Miss) Age (Year)
Number of Share Held (Share) (%)

11
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Identification Card Number / Company's

Registration Number

Occupation / Position

Workplace

Note: If there are additional children, please utilize the attached continuation sheet.

1.3. Father

Name-Surname (Mr. / Mrs. / Miss) Day/Month/Year
Former Name-Surname (Mr. / Mrs. / Miss) Age (Year)
Number of Share Held (Share) (%)
Identification Card Number / Company's

Registration Number

Occupation / Position

Workplace

1.4. Mother
Name-Surname (Mr. / Mrs. / Miss) Day/Month/Year
Former Name-Surname (Mr. / Mrs. / Miss) Age (Year)
Number of Share Held (Share) (%)
Identification Card Number / Company's
Registration Number
Occupation / Position
Workplace

1.5. Siblings

1.5.1. Sibling 1
Name-Surname Day/Month/Year
Former Name-Surname (If applicable) Age (Year)
Number of Share Held (Share) (%)
Identification Card Number / Company's
Registration Number
Spouse’s Name (Mr. / Mrs. / Miss) (Day/Month/Year)
Occupation / Position
Workplace
1.5.2. Sibling 2

Name-Surname Day/Month/Year
Former Name-Surname (If applicable) Age (Year)

12
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Number of Share Held (Share) (%)
Identification Card Number / Company's
Registration Number
Spouse’s Name (Mr. / Mrs. / Miss) (Day/Month/Year)
Occupation / Position
Workplace
1.5.3. Sibling 3
Name-Surname Day/Month/Year
Former Name-Surname (If applicable) Age (Year)
Number of Share Held (Share) (%)
Identification Card Number / Company's
Registration Number
Spouse’s Name (Mr. / Mrs. / Miss) (Day/Month/Year)

Occupation / Position

Workplace

2. Spouse’s Detail

2.1. Spouse’s Father

Name-Surname (Mr. / Mrs. / Miss) Day/Month/Year
Former Name-Surname (Mr. / Mrs. / Miss) Age (Year)
Number of Share Held (Share) (%)
Identification Card Number / Company's
Registration Number
Occupation / Position
Workplace

2.2. Spouse’s Mother
Name-Surname (Mr. / Mrs. / Miss) Day/Month/Year
Former Name-Surname (Mr. / Mrs. / Miss) Age (Year)
Number of Share Held (Share) (%)

Identification Card Number / Company's

Registration Number

Occupation / Position

Workplace

13




1.3. Spouse’s siblings
2.3.1 Spouse’s siblings 1
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Name-Surname Day/Month/Year
Former Name-Surname (If applicable) Age (Year)
Number of Share Held (Share) (%)
Identification Card Number / Company's
Registration Number
Spouse’s Name (Mr. / Mrs. / Miss) (Day/Month/Year)
Occupation / Position
Workplace
2.3.2 Spouse’s siblings 2
Name-Surname Day/Month/Year
Former Name-Surname (If applicable) Age (Year)
Number of Share Held (Share) (%)
Identification Card Number / Company's
Registration Number
Spouse’s Name (Mr. / Mrs. / Miss) (Day/Month/Year)
Occupation / Position
Workplace
Spouse’s child (Other Than the Detail Indicated in 1.2)
1.1. Spouse’s Child
Name-Surname Day/Month/Year
Former Name-Surname (If applicable) Age (Year)
Number of Share Held (Share) (%)
Identification Card Number / Company's
Registration Number
Spouse’s Name (Mr. / Mrs. / Miss) (Day/Month/Year)

Occupation / Position

Workplace

14
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3. Shareholding / Directorship / Executive Position in Other Companies or Limited Partnerships

Number of Shares Percentage of Registered
No. Company Name
Held (Share) Capital (%)
3.1.1
312
313
314

(By analogy, this shareholding declaration must include the holdings of connected persons pursuant to
Section 258 of the Securities and Exchange Act, comprising: 1) spouse, 2) minor children, 3) any limited
partnership, limited company, or public limited company in which the declarant, their spouse, or minor
children collectively hold more than 30% of the total issued shares, or 4) a juristic entity under their

management control).

Period

(BE) Company Name Type of Business Position
B.E.

15
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4. Politically Exposed Persons (PEPs)

| hereby certify that I, including (1) family members, namely father, mother, spouse, and children, and
(2) close associates, namely (2.1) individuals assigned to hold or manage assets or other benefits on my
behalf, and (2.2) individuals maintaining close relations due to the establishment or running of business
relations:
O am not O am
an individual holding a senior position with significant authority in legislative, executive, or judicial
branches, or have vacated such position for less than 1 year, or continue to maintain an active role related to

such rank even if having vacated it for more than 1 year.

| hereby certify that I, including (1) family members, namely father, mother, spouse, and children,
and (2) close associates, namely (2.1) individuals assigned to hold or manage assets or other benefits on my
behalf, and (2.2) individuals maintaining close relations due to the establishment or running of business
relations:
O am not O am
an individual holding a senior position with significant control or administrative authority in central
government bodies, local sovernment administrations, state enterprises, or alternative state agencies, or have
vacated such position for less than 1 year, or continue to maintain an active role related to such rank even if

having vacated it for more than 1 year.

| hereby certify that I, including (1) family members, namely father, mother, spouse, and children,
and (2) close associates, namely (2.1) individuals assigned to hold or manage assets or other benefits on my
behalf, and (2.2) individuals maintaining close relations due to the establishment or running of business
relations:
O am not O am
an individual holding a senior rank with high commanding authority in the military or police forces, or
have vacated such position for less than 1 year, or continue to maintain an active role related to such rank

even if having vacated it for more than 1 year.

| hereby certify that I, including (1) family members, namely father, mother, spouse, and children,

and (2) close associates, namely (2.1) individuals assigned to hold or manage assets or other benefits on my

16
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behalf, and (2.2) individuals maintaining close relations due to the establishment or running of business
relations: (J am not O am

an individual holding a senior position with significant authority, or serving as a director, within constitutional
organizations, or have vacated such position for less than 1 year, or continue to maintain an active role

related to such rank even if having vacated it for more than 1 year.

| hereby certify that I:

[ do not have 3 do have
a vested interest as a major shareholder or controlling person in any juristic entity whose business nature
competes directly with the business activities of The Company and its subsidiaries. (If applicable, please

specify the interest and business nature below):

As the Company’s Shareholder, | am
(3 an Ultimate Shareholder (3 a Nominee Shareholder
a executed Shareholders’ Agreement. (If applicable, please indicate the material substance of the agreement

below):

As the Company’s Shareholder, | am.
[ do not have 3 do have
a executed Shareholders’ Agreement. (If applicable, please indicate the material substance of the agreement

below):

Signature

Position

17



Continuation Sheet

Child / Sibling / Spouse's Child Number:
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Name-Surname (Mr. / Mrs. / Miss.) Day/Month/Year
Former Name-Surname (Mr. / Mrs. / Miss.) Age (Year)
Number of Share Held (Share) (%)
Identification Card Number / Company's

Registration Number

Occupation / Position

Workplace

Spouse’s Name-Surname (Mr. / Mrs. / Miss.) Day/Month/Year
Former Name-Surname (Mr. / Mrs. / Miss.) Age (Year)
Number of Share Held (Share) (%)

Identification Card Number / Company's

Registration Number

Occupation / Position

Workplace

18





  (


  (  

