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CRITERIA AND PROCEDURES FOR THE NOMINATION AND
SELECTION OF THE CHIEF EXECUTIVE OFFICER

Moshi Moshi Retail Corporation Public Company Limited (“The Company”) has established the
Criteria and Procedures for the Nomination and Selection of the Chief Executive Officer. The Nomination
and Remuneration Committee (“The Nomination Committee”) shall consider individuals who possess the
required qualifications. The position of Chief Executive Officer (CEO) is a vital role and constitutes the highest
executive of the management or administration division. The Chief Executive Officer of The Company must
be appointed by the Board of Directors to manage the business affairs in compliance with the policies,
objectives, goals, and strategies of The Company as prescribed by the Board of Directors, in alignment with
the long-term benefits of the business, as well as to support the functioning of the Board of Directors and

perform any other duties as specified in the Articles of Association of The Company and relevant laws.
Process for the Consideration and Nomination of the Chief Executive Officer

1. The Nomination Committee shall select suitable candidates, who can be recruited from 2

sources: internal and external.

2. In nominating the Chief Executive Officer, any one of the following methods shall be utilized
for recruitment: searching for individuals who possess the knowledge, capabilities, and
experience suitable for The Company, or via nomination by the Board of Directors or senior

executives of The Company.

3. After selecting the suitable candidate, the Nomination Committee shall propose the name of

such individual to the meeting of the Board of Directors for consideration and appointment.
Criteria for the Nomination of the Chief Executive Officer

1. Qualifications of the Chief Executive Officer: The candidate must be an individual who
possesses knowledge, capabilities, skills, and experience in company management, as well as
experience in business operations that align with The Company's business. The candidate shall
possess specific expertise beneficial to The Company's business and in aligsnment with The
Company's business operations strategy, without any discrimination based on gender, age, or

race.

2. The candidate shall possess leadership qualities, a broad vision, virtue, ethics, and a positive
attitude towards the organization, and must be able to devote sufficient time for the benefit

of The Company's business operations.

3. The candidate shall have a transparent work record and must not be an individual blacklisted
by any organization, including the Office of the Securities and Exchange Commission, or have
ever been convicted of a criminal offense, and shall not possess any prohibited characteristics

under the law.
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Selection of the Chief Executive Officer

The Secretary to the Nomination and Remuneration Committee shall gather the names, profiles,
and past achievements of the nominated individuals to present to the meeting of the Nomination
Committee. The meeting of the Nomination Committee (excluding directors who have an interest) shall
consider the suitability of qualifications and screen the names of individuals who are suitable to hold the
position of Chief Executive Officer in compliance with the required qualifications and legal requirements, in

order to propose to the meeting of the Board of Directors for consideration.
Appointment of the Chief Executive Officer

The Board of Directors (excluding directors who have an interest) shall consider the individual
proposed by the Nomination Committee. In the event that the Board of Directors considers and deems that
such individual possesses the appropriate qualifications, the Board of Directors shall proceed to approve
the appointment to the position of Chief Executive Officer. However, if the Board of Directors considers and
deems that the nominated individual is not yet suitable to hold the said position, the Nomination
Committee shall undertake the nomination and selection process for a new suitable candidate to present
to the Board of Directors for consideration. This process shall be repeated until an individual with the

appropriate qualifications is obtained to assume the position of Chief Executive Officer.

These Criteria and Procedures for the Nomination and Selection of the Chief Executive Officer are

effective from March 18, 2024.
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