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CONFLICT OF INTEREST PREVENTION POLICY 

Moshi Moshi Retail Corporation Public Company Limited (“The Company”) prioritizes the 
prevention of conflicts of interest based on the principle that any individual directly or indirectly related to 
or interested in any transaction of The Company or its subsidiaries must not participate in the consideration 
and approval of such transaction. To ensure that business decisions made by The Company and its 
subsidiaries serve the best interests of The Company and its shareholders, The Company has established 
this policy requiring directors, executives, and employees to avoid any actions that may trigger a conflict of 
interest. Such individuals must disclose their relationships or interests in these transactions to The Company 
and recuse themselves from the decision-making and approval processes, in accordance with the following 
guidelines: 

(1)    Directors, executives, and employees shall refrain from operating any business of the same 
nature that competes with the business of The Company and/or its subsidiaries. They shall also refrain from 
becoming a partner, a shareholder with decision-making authority, a director, or an executive in such 
competing businesses, whether for personal benefit or the benefit of others, unless they can demonstrate 
a mechanism ensuring that such actions do not adversely affect The Company and its shareholders as a 
whole, while reporting the matter to the Board of Directors and/or the shareholders' meeting, or to their 
direct supervisors in the case of employees. 

(2)  Directors and executives shall disclose to The Company any personal, family, or relative-
owned business transactions or operations, including those of their dependents, that may cause a business 
conflict of interest with The Company and/or its subsidiaries, such as: 

- Joint investments or any interest held with business partners or customers conducting 
business with The Company or its subsidiaries. 

- Holding any position or serving as an advisor to business partners or customers conducting 
business with The Company or its subsidiaries. 

- Direct trading of goods or provision of services to The Company or its subsidiaries, or 
trading through third parties. 

(3)    Directors and executives are responsible for disclosing and submitting information regarding 
their interests and those of their connected persons immediately upon becoming aware of such interests. 
This must be reported to the Company Secretary, who shall then forward the report to the Chairman of 
the Board and the Chairman of the Audit Committee within 7 business days from receipt. This process 
ensures awareness of relationships and transactions with The Company and its subsidiaries that could 
potentially trigger a conflict of interest, prior to execution. 

(4)     Directors, executives, and employees shall not seek personal gain for themselves or others, 
nor shall they misuse the assets, confidential information, and/or non-public information of The Company 
or its subsidiaries—including business plans, revenue data, board resolutions, business forecasts, product 
designs, or price bidding information—regardless of whether it serves personal or third-party interests, and 
whether or not it causes damage to The Company or its subsidiaries. Furthermore, they must strictly comply 
with The Company’s Insider Trading Policy. 
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(5) Directors, executives, and employees of The Company must strictly adhere to the Code of 
Conduct, ensuring that personal interests, connected persons, or close relatives do not influence decisions 
or cause deviations from the core principle of prioritizing the best interests of The Company and its 
subsidiaries. They must recuse themselves from participating in the decision-making or approval process of 
any transaction in which they, their connected persons, or close relatives hold a direct or indirect interest 
or conflict of interest. 

In cases where an employee, their connected person, or a close relative holds an interest or a 
conflict of interest in a transaction, the employee must report such interest to their direct supervisor on a 
case-by-case basis. 

(6) Directors, executives, and employees must not involve themselves in the hiring decisions of 
new personnel related to them, thereby ensuring that the evaluation process remains transparent and fair. 

(7) Directors, executives, and employees should refrain from holding a significant number of 
shares in businesses of the same nature that compete with The Company or its subsidiaries, particularly if 
such shareholding restricts them from performing or omitting duties as required by their roles or otherwise 
impacts their official responsibilities. If directors, executives, or employees acquired those shares prior to 
assuming their positions, before The Company or its subsidiaries entered that business line, or through 
inheritance, they must report the holding to the Company Secretary or their direct supervisor (as the case 
may be). 

 

This Conflict of Interest Prevention Policy shall become effective from December 13, 2024, 
onwards. 

 

 
-Warapatr Todhanakasem- 

(Warapatr Todhanakasem, PH.D.) 
Chairman of the Board of Directors 
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